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Tata Power invests a large amount of resources to reduce workplace accidents’and ensure a safe working environment. The company

protects the interests of its employees by providing them with appropriate and up-te-date training

Health & Safety: Putting People First

Tata Power invests a large amount of resources to reduce workplace accidents and ensure a safe working environment. The company
protects the interests of its employees by providing them with appropriate and up-to-date training and access to development
programmes. By adhering to world safety standards, promoting product and operational safety, and encouraging the active
participation of every employee, Tata Power has created a healthy work environment that complements its superior business
performance.

Safety Priorities

Striving for zero accidents & injuries

We have created programmes to promote worker and contractor safety
on the road, in the laboratory and wherever we operate worldwide. We are
committed to reducing safety incidents to zero. And we place the highest
priority on the health and safety of our workforce, on the protection of our
assets and on safeguarding the environment.

Transforming lives together

20 lakh women community
members empowered
through various CSR
interventions
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Tata Power and BluSmart
accelerate green mobility
with 100% renewable

energy
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